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Dear Mr Hughes 

SUBMISSION: What happens next? Beyond a finding of serious misconduct 

Thank you for your correspondence dated 7 April 2022 and the opportunity to make a 
submission. As the Chief Executive of PathWest Laboratory Medicine WA, I provide my 
assurance that I have a zero tolerance for fraud and corruption, and I am focused on 
misconduct detection, prevention and education. I promote a culture where staff can feel 
comfortable in reporting suspicions of wrongdoing and provide assurances that we will 
support any staff member who makes a report. 

The PathWest Manager Integrity and Ethics manages the PathWest misconduct reporting 
processes and ensures appropriate reporting and liaison with external oversight agencies 
including: 

• Corruption and Crime Commission (CCC) 
• Public Sector Commission 
• WA Police 
• Director General, Department of Health, and 
• Australian Health Practitioner Regulation Agency. 

The early notification of matters to external agencies has ensured a coordinated approach 
to serious misconduct incident management and where appropriate the development of 
system-wide changes to reduce the risk of repeated or significant misconduct. The public 
reporting of CCC investigations and findings has been of significant benefit to inform our 
integrity, audit and education strategies. 

If a situation arises where the CCC found a PathWest employee had engaged in serious 
misconduct, PathWest would assess the matter in accordance with our disciplinary 
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management process and where appropriate take Disciplinary Action in relation to the 
employee. Path West would attempt to recover any monies the subject of serious misconduct 
with the assistance of the State Solicitor's Office. The prosecution of any criminality as part 
of a serious misconduct matter would be appropriately managed by the WA Police. 

I consider that our responsibilities and the roles of the external reporting agencies are clearly 
articulated for PathWest via the Health SeNices Act 2016, WA Health Notifiable and 
Reportable Conduct Policy, Discipline Policy, Discipline Guide and our Integrity Framework. 

To improve the integrity of public sector recruitment practices it would be of assistance if 
there was a register of persons who have been found to have committed serious misconduct 
that could be accessed by public sector agencies. 

If you have any queries, please do not hesitate to contact me via email at 

Yours sincerely 

Chief Executive 
PathWest Laboratory Medicine WA 

JO May 2022 




